HOUSE BILL No. 4177

January 30, 1997, Introduced by Reps. Emerson, Freeman, Mans, Varga, Bogardus, DeHart,
Cadlahan, Goschka, Anthony, Brown, Cherry, Mathieu, Ciaramitaro, Prusi, Martinez, Gubow, Price,
Brewer, Hanley and Agee and referred to the Committee on Labor and Occupational Safety.

A bill to anmend 1964 PA 154, entitled
"M ni rum wage | aw of 1964,"
by anmendi ng sections 2, 4, and 7 (MCL 408. 382, 408. 384, and
408. 387), section 2 as anended by 1980 PA 97, and by adding
section 4b.
THE PEOPLE OF THE STATE OF MICHIGAN ENACT:
Sec. 2. As used in this act:
(a) "Conm ssioner" neans the director of —taber— THE DEPART-
MENT OF CONSUMER AND | NDUSTRY SERVI CES.
(b) "Enpl oyee" neans an individual not |ess than 18— 14
years of age enployed by an enployer on the prem ses of the
enpl oyer or at a fixed site designated by the enployer, —et— AND
| NCLUDES a m nor enpl oyed under section 15(1) of —Aet—No—96—6f
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THE YOUTH EMPLOYMENT STANDARDS ACT, 1978 PA 90, MCL 409. 115.

(c) "Enployer" means a person, firm or corporation, includ-

ing the state and its political subdivisions, agencies, and
instrunmentalities, and a person acting in the interest of the
enpl oyer, who enploys 2 or nore enployees at any 1 tine within a
cal endar year. An enployer shall be subject to this act during
the remai nder of that cal endar year
(d) "Enploy" neans to engage, suffer, or permt to work.
Sec. 4. —(3H—Fhe— SUBJECT TO THE EXCEPTI ONS SPECI FI ED I N
TH'S ACT, THE m ni mum hourly WAGE rate shall be:
(a) Beginning January 1, —397+/—%$2-306— 1981, $3. 35.
—b)yBeginntnrgJantary—1—1948—$265—

(B) —€)— Begi nni ng —Janvary—1—19+9—%$2-96— THE EFFECTI VE
DATE OF THE AVMENDATORY ACT THAT ADDED SECTI ON 4B, $4.75, UNLESS

THAT EFFECTI VE DATE | S ON OR AFTER THE DATE DESCRI BED I N SUBDI VI -
SION (O).

(© —{e)— Begi nni ng —Janvary—1—1986—%$3—316— SEPTEMBER 1
1997, $5.15.

SEC. 4B. (1) AN EMPLOYER MAY PAY A NEW EMPLOYEE WHO | S LESS
THAN 20 YEARS OF AGE A TRAI NI NG HOURLY WAGE OF $4.25 FOR THE
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FI RST 90 DAYS OF THAT EMPLOYEE' S EMPLOYMENT. THE HOURLY WAGE
AUTHORI ZED UNDER THIS SECTION IS IN LIEU OF THE M NI MUM HOURLY
WAGE OTHERW SE PRESCRI BED BY THI S ACT.

(2) AN EMPLOYER SHALL NOT DI SPLACE AN EMPLOYEE TO HI RE AN
| NDI VI DUAL AT THE HOURLY WAGE AUTHORI ZED UNDER SUBSECTI ON (1).
AS USED IN THI S SUBSECTI ON, " DI SPLACE" | NCLUDES TERM NATI ON OF
EMPLOYMENT OR ANY REDUCTI ON OF HOURS, WAGES, OR EMPLOYMENT
BENEFI TS.

(3) A PERSON WHO VI OLATES SUBSECTION (2) IS GULTY OF AMS-
DEMEANOR PUNI SHABLE BY A FINE OF NOT MORE THAN $1, 000. 00 OR
| MPRI SONVENT FOR NOT MORE THAN 93 DAYS, OR BOTH.

Sec. 7. —©a— SUBJECT TO SECTION 7A, ON petition of a party
ininterest or on +s— H' S OR HER own notion, the —wagedevia—
t+en—board— Dl RECTOR OF THE DEPARTMENT OF CONSUMER AND | NDUSTRY
SERVI CES shal | :

(a) Determ ne the anbunt of the gratuities and the value to
t he enpl oyee of board, —and— | odgi ng, —and— apparel, or other
items or services customarily furnished to an enpl oyee for —his—
THE EMPLOYEE' S benefit, and FROM THAT AMOUNT establ i sh
—therefrom- a reasonabl e deduction fromthe m ni num wage —set—n
thts—act— to be paid by the enployer UNDER THIS ACT. In no case
shall the total deduction allowed be nore than 25% of the hourly
wage rate. The —beard— DI RECTOR OF THE DEPARTMENT OF CONSUMER
AND | NDUSTRY SERVI CES may —grant—a——stay—of—present— PERM T AN
EXI STI NG enpl oynent situation TO CONTINUE until —sueh— A determ -
nation DESCRIBED IN THI' S SUBDI VI SI ON | S MADE.
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(b) Establish a suitable scale of rates for apprentices,

| ear ners, —physteatHy—and—rentatty—handicapped— AND persons WTH

PHYSI CAL OR MENTAL DI SABI LI TIES who are clearly unable to neet

normal production standards. ——whieh— THE RATES ESTABLI SHED

UNDER THI S SUBDI VI SI ON may be | ess than the regul ar m ni nrum wage

rate for —expertencetd—andnonrhandtcapped— workers WHO ARE
EXPERI ENCED AND WHO ARE NOT DI SABLED.
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