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HOUSE BILL No. 5299

October 21, 1997, Introduced by Reps. Kaza, Kukuk, Rocca, Goschka, Anthony, Brater,
Gubow, Bodem, Ciaramitaro and Green and referred to the Committee on Constitutional and
Civil Rights.

A bill to amend 1976 PA 453, entitled
"Elliott-Larsen civil rights act,"”
by anendi ng sections 202, 203, and 205 (MCL 37.2202, 37.2203, and
37.2205), section 202 as anended by 1991 PA 11

THE PEOPLE OF THE STATE OF MICHIGAN ENACT:

Sec. 202. (1) An enployer shall not do any of the
fol | ow ng:

(a) Fail or refuse to hire or recruit, discharge, or other-
w se di scrimnate against an individual with respect to enpl oy-
ment, conpensation, or a term condition, or privilege of enploy-
ment, because of religion, race, color, national origin, age,
sex, height, weight, or marital status.

(b) Limt, segregate, or classify an enpl oyee or applicant
for enploynment in a way that deprives or tends to deprive the

enpl oyee or applicant of an enpl oynent opportunity, or otherw se
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adversely affects the status of an enpl oyee or applicant because
of religion, race, color, national origin, age, sex, height,
wei ght, or marital status.

(c) Segregate, classify, or otherw se discrimnate against a
person on the basis of sex with respect to a term condition, or
privilege of enploynent, including, but not limted to, a benefit
pl an or system

(d) —bat++— BEFORE January 1, 1994, require an enpl oyee of
an institution of higher education who is serving under a con-

tract of unlimted tenure, or simlar arrangenment providing for

unlimted tenure, to retire fromenploynent on the basis of the
enpl oyee's age. As used in this subdivision, "institution of
hi gher education” neans a public or private university, college,

community college, or junior college located in this state.

(2) I'F BOTH OF THE FOLLOWN NG CONDI TI ONS ARE MET, AN EMPLOYER
SHALL NOT PENALI ZE AN EMPLOYEE BECAUSE THAT EMPLOYEE ELECTS NOT
TO WORK ON A HOLI DAY ESTABLI SHED BY H S OR HER RELI G ON:

(A) THE EMPLOYEE d VES THE EMPLOYER AT LEAST 1 WEEK' S
ADVANCE NOTICE OF H'S OR HER | NTENT NOT TO WORK ON THE HOLI DAY
ESTABLI SHED BY H'S OR HER RELI G ON.

(B) THE EMPLOYEE | S NOT REQUI RED TO BE PAI D FOR THE RELI -
A3 OQUS HOLI DAY PERI OD THAT HE OR SHE ELECTS NOT TO WORK.

(3) 22— This section shall not be construed to prohibit
the establishnment or inplenentation of a bona fide retirenment
policy or systemthat is not a subterfuge to evade the purposes

of this section.
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(4) —|3)— This section does not apply to the enpl oynent of
an individual by his or her parent, spouse, or child.

(5) AS USED I N SUBSECTION (2), "RELIG ON' MEANS CHRI STI -

ANI TY, JUDAISM | SLAM H NDU SM BUDDH SM OR CONFUCI ANI SM

Sec. 203. (1) An enploynent agency shall not fail or refuse
to procure, refer, recruit, or place for enploynent, or otherw se
di scri m nate against, an individual because of religion, race,
color, national origin, age, sex, height, weight, or marital
status; or classify or refer for enploynent an individual on the
basis of religion, race, color, national origin, age, sex,
hei ght, weight, or marital status.

(2) I'F BOTH OF THE FOLLON NG CONDI TI ONS ARE MET, AN EMPLOY-
MENT AGENCY SHALL NOT PENALI ZE AN | NDI VI DUAL BECAUSE THAT | NDI -
VI DUAL ELECTS NOT TO WORK ON A HOLI DAY ESTABLI SHED BY H S OR HER
RELI G ON:

(A) THE I NDI VI DUAL G VES THE EMPLOYMENT AGENCY AT LEAST 1
WEEK' S ADVANCED NOTI CE OF HI'S OR HER I NTENT NOT TO WORK ON THE
HOLI DAY ESTABLI SHED BY H S OR HER RELI G ON.

(B) THE I NDI VIDUAL IS NOT REQUI RED TO BE PAID FOR THE RELI -
A3 OQUS HOLI DAY PERI OD THAT HE OR SHE ELECTS NOT TO WORK.

(3) AS USED I N SUBSECTION (2), "RELIG ON' MEANS CHRI STI -

ANI' TY, JUDAISM | SLAM H NDU SM BUDDH SM OR CONFUCI ANl SM

Sec. 205. (1) An enployer, |abor organization, or joint
| abor - managenent conmmttee controlling an ONTHE-JOB apprenti ce-
ship —onr—+the—fob;— or other training or retraining program-——
shal | not discrimnate against an individual because of religion,

race, color, national origin, age, sex, height, weight, or
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marital status, in adm ssion to, or enploynent or continuation
in, a program established to provide ONTHE-JOB apprenticeship
—of—the—fob,— or other training or retraining.

(2) I'F BOTH OF THE FOLLON NG CONDI TI ONS ARE MET, AN EMPLOY-
ER, LABOR ORGANI ZATI ON, OR JO NT LABOR- MVANAGEMENT COWMM TTEE CON-
TRCOLLI NG AN ON- THE- JOB APPRENTI CESHI P PROGRAM OR OTHER TRAI NI NG
OR RETRAI Nl NG PROGRAM SHALL NOT PENALI ZE AN | NDI VI DUAL BECAUSE
THAT | NDI VI DUAL ELECTS NOT' TO WORK ON A HCLI DAY ESTABLI SHED BY
H S OR HER RELI G ON:

(A) THE I NDI VI DUAL G VES THE EMPLOYER, LABOR ORGANI ZATI ON,
OR JO NT LABOR MANAGEMENT COWM TTEE CONTROLLI NG THE PROGRAM AT

LEAST 1 WEEK' S ADVANCE NOTI CE OF H'S OR HER | NTENT NOT TO WORK ON

THE RELI G QUS HOLI DAY.

(B) THE I NDI VIDUAL IS NOT REQUI RED TO BE PAI D FOR THE RELI -
G OQUS HOLI DAY PERI GD THAT HE OR SHE ELECTS NOT TO WORK.

(3) AS USED I N SUBSECTI ON (2), "RELIG ON' MEANS CHRI STI -
ANI'TY, JUDAISM | SLAM H NDUI SM BUDDH SM OR CONFUCI ANl SM
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