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SENATE BILL NO. 615

June 24, 1997, I|Introduced by Senators DUNASKISS SHUGARS
BULLARD, EMVONS and MC MANUS and referred to
Committee on Local, Urban and State Affairs.

A bill to amend 1976 PA 453, entitled
"Elliott-Larsen civil rights act,
by anendi ng sections 202, 203, and 402 (MCL 37.2202, 37.2203, and
37.2402), section 202 as anended by 1991 PA 11 and section 402 as
anended by 1993 PA 216.

THE PEOPLE OF THE STATE OF MICHIGAN ENACT:

Sec. 202. (1) An enployer shall not do any of the
fol | ow ng:

(a) Fail or refuse to hire or recruit, discharge, or other-
w se discrimnate against an individual with respect to enpl oy-
ment, conpensation, or a term condition, or privilege of enploy-
ment, because of religion, race, color, national origin, age,

sex, height, weight, or marital status.
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(b) Limt, segregate, or classify an enpl oyee or applicant
for enploynent in a way that deprives or tends to deprive the
enpl oyee or applicant of an enpl oynent opportunity, or otherw se
adversely affects the status of an enpl oyee or applicant because
of religion, race, color, national origin, age, sex, height,
wei ght, or marital status.

(c) Segregate, classify, or otherw se discrimnate against a
person on the basis of sex with respect to a term condition, or
privilege of enploynent, including, but not imted to, a benefit
pl an or system

(d) Until January 1, 1994, require an enployee of an insti-
tution of higher education who is serving under a contract of
unlimted tenure, or simlar arrangenent providing for unlimted
tenure, to retire fromenploynent on the basis of the enployee's
age. As used in this subdivision, "institution of higher
education” neans a public or private university, college, comu-
nity college, or junior college located in this state.

(E) ADJUST A TEST SCORE, USE A DI FFERENT CUT- OFF SCORE, OR
OTHERW SE ALTER THE RESULTS OF A TEST ON THE BASI S OF RELI G ON,
RACE, COLOR, NATIONAL ORIG N, OR GENDER FOR THE PURPCSE OF
SELECTI NG OR REFERRI NG AN APPLI CANT OR CANDI DATE FOR EMPLOYMENT
OR PROMOTI ON

(2) This section shall not be construed to prohibit the
establishnment or inplenentation of a bona fide retirenent policy
or systemthat is not a subterfuge to evade the purposes of this

secti on.
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(3) This section does not apply to the enpl oynent of an
i ndi vidual by his or her parent, spouse, or child.

Sec. 203. An enploynent agency shall not —fatt+— DO ANY OF
THE FOLLOW NG

(A) FAIL or refuse to procure, refer, recruit, or place for
enpl oynent, or otherw se discrimnate against, an individual
because of religion, race, color, national origin, age, sex,
hei ght, weight, or marital status. —eor—etasstfy—

(B) CLASSIFY or refer for enploynent an individual on the
basis of religion, race, color, national origin, age, sex,
hei ght, weight, or marital status.

(C ADIJUST A TEST SCORE, USE A DI FFERENT CUT- OFF SCORE, OR
OTHERW SE ALTER THE RESULTS OF A TEST ON THE BASI S OF RELI G ON,
RACE, COLOR, NATIONAL ORIG N, OR GENDER FOR THE PURPCSE OF
SELECTI NG OR REFERRI NG AN APPLI CANT OR CANDI DATE FOR EMPLOYMENT
OR PROMOTI ON

Sec. 402. (1) An educational institution shall not do any
of the follow ng:

(a) Discrimnate against an individual in the full utiliza-
tion of or benefit fromthe institution, or the services, activi-
ties, or prograns provided by the institution because of reli-
gion, race, color, national origin, or sex.

(b) Exclude, expel, limt, or otherw se discrimnate against
an i ndividual seeking adm ssion as a student or an individual
enrolled as a student in the terns, conditions, or privileges of
the institution, because of religion, race, color, national

origin, or sex.
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(c) For purposes of adm ssion only, nmake or use a witten or
oral inquiry or formof application that elicits or attenpts to
elicit information concerning the religion, race, color, national
origin, age, sex, or marital status of a person, except as per-
mtted by rule of the comm ssion or as required by federal |aw,
rule, or regulation, or pursuant to an affirmative action
progr am

(d) Print or publish or cause to be printed or published a
catal og, notice, or advertisenment indicating a preference, lim -
tation, specification, or discrimnation based on the religion,
race, color, national origin, or sex of an applicant for adm s-
sion to the educational institution.

(e) Announce or follow a policy of denial or limtation
t hrough a quota or otherw se of educational opportunities of a
group or its nenbers because of religion, race, color, national
origin, or sex.

(F) ADJUST A TEST SCORE, USE A DI FFERENT TEST OR CUT- OFF
SCORE, OR OTHERW SE ALTER THE RESULTS OF A TEST ON THE BASI S OF
RELI G ON, RACE, COLOR, NATIONAL ORIG N, OR GENDER FOR THE PURPOSE
OF SELECTI NG AN | NDI VI DUAL FOR ADM SSI ON | NTO THAT EDUCATI ONAL
| NSTI TUTI ON, DETERM NI NG CLASS RANK OR CLASS STATUS OF AN | NDI -

VI DUAL, DETERM NI NG AN I NDI VIDUAL'S ELIG BILITY TO PARTI Cl PATE I N
ANY PROGRAM OF THAT EDUCATI ONAL | NSTI TUTI ON, OR GRANTI NG FI NAN-
Cl AL ASSI STANCE TO AN | NDI VI DUAL

(2) AS USED IN THIS SECTI QN, "TEST SCORE'" MEANS THE RESULT
OF A STANDARDI ZED TEST USED FOR THE PURPOSE OF ADM SSI ON TO AN
| NSTI TUTI ON OF HI GHER EDUCATI ON.

00167' 97 * Fi nal Page.



