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HOUSE BILL No. 5688

HOUSE BILL No. 5688

March 23, 2004, Introduced by Reps. Bieda, Whitmer and Lipsey and referred to the
Committee on Employment Relations, Training and Safety.

A bill to anend 1976 PA 453, entitled
"Elliott-Larsen civil rights act,”
by amendi ng section 202 (MCL 37.2202), as amended by 1991 PA 11.
THE PECPLE OF THE STATE OF M CHI GAN ENACT:
Sec. 202. (1) An enployer shall not do any of the
fol | ow ng:
(a) Fail or refuse to hire, —er— recruit, discharge, or
ot herwi se discrimnate against an individual with respect to
enpl oynent, conpensation, or a term condition, or privilege of

enpl oyment —— because of religion, race, color, national origin,

age, sex, height, weight, or marital status.

(b) Limt, segregate, or classify an enployee or applicant
for enploynent in a way that deprives or tends to deprive the
enpl oyee or applicant of an enpl oynent opportunity —— or

ot herwi se adversely affects the status of an enpl oyee or
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appl i cant because of religion, race, color, national origin, age,
sex, height, weight, or marital status.
(c) Segregate, classify, or otherw se discrimnate against —a
persoen— an individual on the basis of sex with respect to a term
condition, or privilege of enploynent, including, but not Iimted

to, a benefit plan or system

(2) This section —shal—net—beconstruedto— does not

prohi bit the establishnment or inplenentation of a bona fide
retirement policy or systemthat is not a subterfuge to evade the
pur poses of this section.

(3) The comm ssion on pay equity is created in the M chigan
departnment of civil rights and is responsible for the devel opnment
of definitions of conparable wages, using the criteria
established in this section.

(4) The governor shall appoint the nenbers of the comm ssion
on pay equity. The comm ssion is conposed of the follow ng
menbers:

(a) The director of the M chigan departnment of civil rights
or his or her designee.

(b) The director of the M chigan jobs conm ssion or his or
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her desi gnee.

(c) Arepresentative of the Mchigan wonen's comm ssi on.

(d) Arepresentative of the Mchigan chanber of conmmerce.

(e) Arepresentative of the Mchigan AFL-Cl O

(f) Arepresentative of the united auto workers.

(g) Arepresentative of the Mchigan small business
associ ation.

(h) A representative of the national organization for wonen,
M chi gan.

(i) Arepresentative of the Mchigan wonmen's studies
associ ati on.

(5) The director of the M chigan departnment of civil rights
or his or her designee serves as the chairperson of the
commi ssion on pay equity and has responsibility for convening the
nmeetings of the conmmi ssion, setting the agenda for all neetings,
and preparing all mnutes and reports of the work of the
conmi ssi on.

(6) The comm ssion on pay equity shall hold neetings and
heari ngs as necessary to devel op definitions, nodels, and
gui del i nes for enployers and enpl oyees on pay equity.

(7) The comm ssion on pay equity shall present its findings
and recommendations to the |egislature, the governor, and the
public by a date not later than 1 year after the governor
appoints its nenbers.

(8) Al neetings of the comm ssion on pay equity are subject
to the open neetings act, 1976 PA 267, MCL 15.261 to 15.275, and
the freedomof information act, 1976 PA 442, MCL 15.231 to
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1 15. 246.
2 (9) 3)— This section does not apply to the enploynment of an

3 individual by his or her parent, spouse, or child.
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