HOUSE BILL No. 4898
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HOUSE BILL No. 4898

June 8, 2005, Introduced by Reps. Lemmons, 111, Lemmons, Jr., Virgil Smith, Waters,
Cushingberry, Tobocman and Leland and referred to the Committee on Employment
Relations, Training, and Safety.

A bill to amend 1999 PA 212, entitled
"An act to restrict certain governnental entities fromrequiring
i ndividuals to reside within certain geographic areas or specified
di stances or travel tines fromtheir place of enploynent as a
condition of enploynment or pronotion,"”
by amendi ng section 2 (MCL 15.602).

THE PECPLE OF THE STATE OF M CHI GAN ENACT:

Sec. 2. (1) Except as provided in —subsection{2)— TH' S
SECTI ON, a public enmployer shall not require, by collective
bar gai ni ng agreenment or otherwi se, that a person reside within a
speci fied geographic area or within a specified distance or travel
time fromhis or her place of enploynment as a condition of

enpl oynment or pronotion by the public enployer.
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(2) Subsection (1) does not prohibit a public enployer from
requiring, by collective bargaining agreenent or otherw se, that a
person reside within a specified distance fromthe nearest boundary
of the public enployer. However, the specified distance shall be 20
m |l es or another specified distance greater than 20 m | es.

(3) Arequirenent described in subsection (2) does not apply
to a person if the person is married and both of the foll ow ng
conditions are net:

(a) The person's spouse i s enployed by another public
enpl oyer.

(b) The person's spouse is subject to a condition of
enpl oynent or pronotion that, if not for this section, would
require himor her to reside a distance of less than 20 mles from
t he nearest boundary of the public enployer.

(4) Subsection (1) does not apply if the person is a volunteer
or paid on-call firefighter, an elected official, or an unpaid
appointed official.

(5) SUBSECTI ON (1) DOES NOT PROHI BI T A PUBLI C EMPLOYER FROM
I NCLUDI NG RESI DENCY | N THE MUNI Cl PALITY FOR A PERI OD OF NOT LESS
THAN 5 YEARS AS A PRIORITY FACTOR IN A WRI TTEN POLI CY THAT GOVERNS
EMPLOYEE LAYCFFS.
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