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Second Analysis (9-8-09)

BRIEF SUMMARY: The bill would prohibit job discrimination for women affected by
pregnancy, childbirth, or related medical conditions.

FISCAL IMPACT: The bill would have no significant fiscal impact on the state and local units
of government, as state and federal law already prohibit discriminatory employment
practices against pregnant employees. See FISCAL INFORMATION below.

THE APPARENT PROBLEM:

In October 2008, five Detroit police officers filed suit in U.S. District Court against the
City of Detroit because department rules require them to take a leave of absence if
pregnant. The pregnant police officers have alleged discrimination under Title VI of the
federal Civil Rights Act of 1964.

According to a police department spokesman, the pregnant officers were denied the
opportunity to take restricted duty assignments during their pregnancies because if these
assignments were granted, then male officers could make a similar request whenever they
became disabled off-site. The rule has been in effect since 2004 when an arbitrator ruled
in favor of the police officers' union representing a male officer with an off-work injury
who had filed a grievance, claiming discrimination.

Until 2004, pregnant police officers took restricted duty assignments when their
pregnancies required them to do so. But then an officer disabled off-duty filed a
grievance that claimed he, like pregnant officers, suffered an off-duty disability and
should be offered a restricted duty assignment by the Detroit Police Department. An
arbitrator found in his favor, but in response to the ruling the department canceled its
policy of specia consideration light-duty assignments for everyone, including pregnant
officers.

Instead of light duty, pregnant officers are required to take time off using their sick leave.
After their accumulated sick leave is exhausted, they go on unpaid leave.

In 2008, a pregnant police officer filed a clam with the U. S. Equa Employment
Opportunity Commission. In May 2008, the commission found discriminatory the DPD
policy that denies light duty to pregnant police officer, and treats pregnancies as off-the-
job injuries. The EEOC investigator who handled the complaint found that the police
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department policy likely violates Title VII of the federal Civil Rights Act of 1964
because the pregnant officer "was forced to take a leave of absence because of her sex.”
The EEOC investigator having found in her favor, the officer was able to file a sex
discrimination suit under the federal Civil Rights Act. Fellow officers who had lost pay,
seniority, and health benefits during their pregnancies joined her suit. The police officers,
represented by lawyers affiliated with the American Civil Liberties Association, argue
they have been forced to take a leave of absence because of their sex, and have suffered a
significant loss of wages. They seek back pay and damages.

Legidation has been introduced to prohibit employers from treating pregnant employees
differently than others, if the employees are equally able to work.

THE CONTENT OF THE BILL:

The bill would amend Section 202 of the Elliott-Larsen Civil Rights Acts to prohibit
treating an individual affected by pregnancy, childbirth, or a related medical condition
differently for any employment related purposes from another individual not so affected
but similar in ability or inability to work, without regard to the source of any condition
affecting the ability or inability to work.

MCL 37.2202

FISCAL INFORMATION:

The bill would have no significant fiscal impact on the state and local units of
government, as state and federal law aready prohibit discriminatory employment
practices against pregnant employees.

Federal law. The federa Civil Right Act, 42 USC 2000e(k), defines discrimination
"because of sex" or "on the basis of sex" as including, but not limited to, "because of or
on the basis of pregnancy, childbirth, or related medical conditions; and women affected
by pregnancy, childbirth, or related medical conditions shall be treated the same for all
employment-related purposes, including receipt of benefits under fringe benefit
programs, as other persons not so affected but similar in their ability or inability to
work..."[1]

The Code of Federal Regulation (Appendix to Title 29, Part 1604) states "[t]he basic
principle of the Act is that women affected by pregnancy and related conditions must be
treated the same as other applicants and employees on the basis of their ability or
inability to work. A woman is therefore protected against such practices as being fired,
or refused a job or promotion, merely because she is pregnant or has had an abortion.

She usually cannot be forced to go on leave as long as she can still work. If other
employees who take disability leave are entitled to get their jobs back when they are able
to work again, so are women who have been unable to work because of pregnancy.”

Moreover, the regulations specifically provide that "[aln employer is required to treat an
employee temporarily unable to perform the functions of her job because of her
pregnancy-related condition in the same manner as it treats other temporarily disabled
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employees, whether by providing modified tasks, aternative assignments, disability
leaves, leaves without pay, etc." [2]

State law. The Elliott-Larsen Civil Rights Act, MCL 37.2201(d), defines "discrimination
on the basis of sex" as including but not limited to pregnancy, childbirth, or a medical
condition related to pregnancy or childbirth..."

Fitting within these strictures, the bill clarifies the employment protections for pregnant
employees under state law. As a result, the bill could potentialy result in a small
increase in the number of complaints filed with the Department of Civil Rights. The
department's investigatory costs vary depending on the nature and complexity of each
case although, on an individual basis, such costs are not significant.

ARGUMENTS:

For:

For:

Proponents say the bill would bring the state civil rights statute--known as Elliott-Larsen-
-into compliance with Title VII of the federal Civil Rights Act. Those who support the
legislation argue that pregnant police officers (indeed, all pregnant employees) should be
treated no differently from others who are unable to do certain aspects of their work due
to a temporary disability. This bill inserts that language found in federal law into state
statute. Those who favor the hill also point out that the Detroit police officers who are
forced to take a leave of absence when pregnant are clearly discriminated against on
account of thelir sex, in violation of both state statute and federal law.

Proponents support the bill because it requires that pregnant workers and new mothers be
treated the same, for any employment related purposes, as others not so affected, but
similar in their ability to work. According to a spokesperson from the Nationa
Organization for Women, the phrase "for any employment related purpose” should be
interpreted to include all of the following employer policies and practices. those related
to use of paid or unpaid sick leave, annual |eave, personal leave, and medical leave; those
related to compensation, health insurance, and long-term disability insurance; and those
related to accommodating a temporary disability such as modifying tasks or performing
aternative assignments. Further, the phrase should also be interpreted to include all of
the following rights. the right to return to the previous job if employees on sick or
disability leave have a right to return to the previous job; the right to have pregnancy-
related health insurance if health insurance coverage is provided to other employees; the
right to be treated without discrimination based on the marital status of the pregnant
employee; the right to be free from retaliation from the employer or co-workers for
becoming pregnant; and the right to oppose without retaliation or harassment, an
employment practice that seems discriminatory.

The bill would amend Section 202 of the Elliott-Larsen Civil Rights Acts to prohibit
treating an individual affected by pregnancy, childbirth, or a related medical condition
differently for any employment related purposes from another individual not so affected
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but similar in ability or inability to work, without regard to the source of any condition
affecting the ability or inability to work.

For:
Some who favor the bill note that it promotes a "pro-family" employment policy that
encourages young families to have children. Currently, some women hide their
pregnancies (and incur risks to their health) rather than lose their jobs when they divulge
their pregnancies to employers. That harsh choice adds unhealthy stress which can
adversely affect a couple’'s marriage and a mother's health.

Against:
Opponents of the bill fear that those who operate small businesses having few employees
would be unable to afford comparable treatment for their disabled employees. If, for
example, light duty were offered to one of three full-time employees, and then a second
employee aso incurred a temporary disability for which light duty were mandatory, it
would likely be necessary to hire additional new workersin order to serve customers.
POSITIONS:
The Michigan National Organization for Women supports the bill. (3-11-09)
The UAW International Union supportsthe bill. (3-18-09)
The Michigan Women's Commission supports the bill. (3-18-09)
The Deputy Sheriff's Association of Michigan supports the bill. (3-18-09)
The Michigan AFL-CIO supportsthe bill. (3-11-09)
Planned Parenthood of Michigan supportsthe bill. (3-11-09)
The Service Employees International Union supports the bill. (3-18-09)
In addition, some individuals who do not represent organizations testified in favor of the
bill, including Representative Rick Jones, Detroit Police Officer Tisha Prater, Detroit

Police Officer Angelica M. Robinson, and attorney Sarah Prescott representing Deborah
L. Gordon.

Legidative Analyst: J. Hunault
Fiscal Analyst: Mark Wolf

m This analysis was prepared by nonpartisan House staff for use by House members in their deliberations, and does
not constitute an official statement of legislative intent.

Analysis available at http://www.legidlature.mi.gov HB 4327 as passed by the House Page 4 of 4




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts false
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


