HOUSE BILL NO. 4175

February 09, 2021, Introduced by Reps. Camilleri, Liberati, Young, Weiss, Cherry, Morse,
Brabec, Puri, Manoogian, Steckloff, Sowerby, Cavanagh, Clemente, Breen, Pohutsky, Hope,
Steenland, Shannon, Hood, Stone, Hammoud, Witwer, Rabhi, Hertel, Aiyash, Rogers, Garza,
Thanedar, Ellison, Kuppa, Sabo, Brixie, Scott, Sneller, Tyrone Carter, Haadsma, Koleszar,
Lasinski, O'Neal, Coleman, Cambensy, Peterson, Cynthia Johnson, Whitsett, Brenda Carter,
Tate, Anthony and Yancey and referred to the Committee on Workforce, Trades, and Talent.

A bill to amend 1939 PA 176, entitled

"An act to create a commission relative to labor disputes, and to
prescribe its powers and duties; to provide for the mediation and
arbitration of labor disputes, and the holding of elections
thereon; to regulate the conduct of parties to labor disputes and
to require the parties to follow certain procedures; to regulate
and limit the right to strike and picket; to protect the rights and
privileges of employees, including the right to organize and engage
in lawful concerted activities; to protect the rights and
privileges of employers; to make certain acts unlawful; to make
appropriations; and to prescribe means of enforcement and penalties
for violations of this act,"

by amending sections 1, 2, 8, 14, 17, and 22 (MCL 423.1, 423.2,
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423.8, 423.14, 423.17, and 423.22), as amended by 2012 PA 348.
THE PEOPLE OF THE STATE OF MICHIGAN ENACT:
Sec. 1. It is hereby declared as the public policy of this

state that the best interests of the people of the state are served
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and—preventingorpromptlysettling—the prevention or prompt
settlement of labor disputes; that strikes and lockouts and other

forms of industrial strife, regardless of where the merits of the

controversy lie, are forces productive ultimately of economic

waste; that the interests and rights of the consumers and the

people of the state, while not direct parties thereto, should

always be considered, respected and protected; and that the
voluntary mediation of such disputes under the guidance and

supervision of a governmental agency will tend to promote permanent

industrial peace and the health, welfare, comfort and safety of the
people of the state.

Sec. 2. As used in this act:

(a) "Company union" includes any employee association,
committee, agency, or representation plan, formed or existing for

the purpose, in whole or in part, of dealing with employers

concerning grievances or terms and conditions of employment, which

in any manner or to any extent, and by any form of participation,

interference, or assistance, financial or otherwise, either in its

organization, operation, or administration, is dominated or

controlled, sponsored or supervised, maintained, directed, or
financed by the employer.
(b) "Dispute" and "labor dispute" include but are not

restricted to any controversy concerning terms, tenure, or
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conditions of employment, or concerning the association or
representation of employees in negotiating, fixing, maintaining, or
changing terms or conditions of employment, regardless of whether
the disputants stand in the proximate relation of employer and
employee.

(c) "Commission" means the employment relations commission
created by section 3.

(d) "Person" includes an individual, partnership, association,

corporation, business trust, or labor organization. —er—any eother

(e) "Employee" includes any employee, and is not limited to
the employees of a particular employer, unless the act explicitly
provides otherwise, and includes any individual whose work has
ceased as a consequence of, or in connection with, any current
labor dispute or because of any act that is illegal under this act,
and who has not obtained any other regular and substantially
equivalent employment, but does not include any individual employed
as an agricultural laborer, or in the domestic service of any
family or any person at his home, or any individual employed by his
parent or spouse, or any individual employed as an executive or
supervisor, or any individual employed by an employer subject to
the railway labor act, 45 USC 151 to 188, or by any other person
who is not an employer as defined in this act.

(f) "Employer" means a person and includes any person acting
as an agent of an employer, but does not include the United States
or any corporation wholly owned by the United States; any federal
reserve bank; any employer subject to the railway labor act, 45 USC
151 to 188; the state or any political subdivision thereof; or any

labor organization, or anyone acting in the capacity of officer or
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other than when acting as an

agent of such labor organization,
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employer.

"Labor organization" means any organization of any kind,

(9)
or any agency or employee representation committee or plan,

in
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in

which employees participate and that exists for the purpose,

of dealing with employers concerning grievances,

whole or in part,

or

hours of employment,

wages, rates of pay,

labor disputes,

conditions of work.
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engage in lawful concerted activities for the
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labor organization

purpose of collective negotiation or bargaining or other mutual aid

or negotiate or bargain collectively with their
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and protection

employers through representatives of their own free choice.

15
16
17

1n

A

o7 P NS JPUy S RSP R DA R
| R A\ LS i By oTCT TV IICTIT O T O CTTIC I I T J S

SNz
Ty OT

£
[ W\ N s iy @ i i S e B 5 4 8

Dafrasn

(1)
A\

el
oS

RPN
regutE

PN N 2N
ToTc—=

A 3 m~ A2 xz9 101 alh 11
P S s 3 A S MV I 3 5 & o R s 3 & g e

\

(1
T

18 Sec. 14.

19
20

+ 1
CIt

Stz
oIy

+ A
T Cr

Nt
T

T

zZm

miy ]
rcriroarity ST Oy It

PP S P e

r
A\

LR S g g 2p 3 AT R e

htaanrna e~

£
E=

ORI
A N N\ S Sy e

o

l1imnt s
Soruhcaty

Iz

n
Ity

oOr roaocarean o meamih ol g o
P o & 3 ESRENS SRS J= s p 3 p S SaS S 1 B 1145111 SASE SRS F ¥ = 2y S

Raofirain

()
ot

21

£ o 1~
SR & S O I AN g

= C

volintarsz Fa o~ o7 ISR RSt AN Y
Toitcat y T riaiiCTrarr—SHpPP

A

w1 tth LS
¥

W I CIty

n

| I S g g ey & B P W i

SFES T o

22

Tt

Yy ez At 9~

orgoitrzaocT

23
24

n
Tt

B e e Bl 2 i |
OoTrgaitrZacT

N N SN
[S T S = SAS

£
p =

oS meamihe
S s A 11 SA

rrama g o
T It oIt

oam O
[=AwA A sy

()
L

+heor ~h oy
= TG

OTIT

+~
-

ntao
TSy

o om
=E=F11)

Wil
THo O

£
T

o

A A—a 1
ity Oaco7

Pasz
Tty

(e~

\

25
26

£ <7114
T varuc Cco

Szt ey
oty cirT g

171 A
=—Cr

A

ansz lranA v amea 4 r
Iy KIS O oIt urrc T T

£
p =

SeAn
i

Yoy a o At g A

Orr9goirr oz c T UT.

1abor
[ S & B N N

27

a

A or third ot
1T . (S A e e W r/(.zLJ_ l—_Y 1T

rerarna oot g
orgaitrDzaotcT

chara 1T
CriagttrtcaoT

Pasxz + Atz
Ty 1= Ty

()
=3

28

"+ Y Aartz At d A £ Ao
=g j . (/LJ.J._Y r/\JJ_k,_L IT . = A\ aws =

oL varTIiTc

T I
o Oty

e

N
TIT

o
T

CItTr T

rtE th ot

IO T T

o

29

HO0371'21

BJH



o
T

£ maoamin

A

rTCHOoTr T TO Or

Yoyl oy

o
=]

nao

+~

ch v~

~
T

K
Ottt

+~
oL

aaomant o
oo T o OIICITC Oy

e Walal

IO

o

i

CIaorrgto OT

T

4

+
OrguirrZzac Uit

reramrm g o

+~

1k
TaioOT

-

Nt Ihyg

T

oy vy

ol

X

m ]
CipTOoOyCTS

—~
oL

OOy o

=]

TP

O

n

hot s
0

3~

iner N
g

raot A A

111 Al

Nty o~
COoOIrctoCT Ty

ni o
eIy

m

n__ v
I gL

(D

ProcTTITCT CTWTTTT

ToCcolraritrygy

[Ty yaws

o

1o+
O T CTTO

Iz 7

A +that

4

+
Orgolirtr o cTOTT

reran g o o

1ol

P P

T

3z

mir
T ToOy

Y

1y

1=z

TITVvO TV Ity olf

1Nz

cItTo T

(S5 ¥ AW S & S i & 5 WA

A

o oot 1 A
oo ot C T Ot

Th 2
TS

menfaran i
(e yaw s OITCTTTI IO AR B W g .

A

il ol
O W IO T

o
T35

2 (1
L7

N

ot
ouloo T T TTTUTT

a1l e

5
6
7

3~

o~
tJJ_ | S e oy

O

ot anAd A~
oGSy

11 Al
|Crsaws

AEracot
coUITC LT T Ty

ni o
eI cy

m

S ore
3T

Y

7
cO—TTltT

P
Oy

] o

TP TITCTO

RN |

d o Ff+ + 1 fLamt S
T COTTIT VW OTT % N S S o CTIT [ S N NPl N WS S VA Ny

T

r _ rAan

o ot r 1) +aoandad
=] T CCTc—OTT—=5 cCIGCo—C0<T

T

It T

that +-o1

ameanA~A o o~ n
[SsiaessavaTAv 8 ottt TTO=

PN S PP

2072 SAmarn Ao+ ~ sy
T

+ 1

CTITIo

cIIT T

T corTy oCtT

\w

I

SaotTctt—OT

lemanta~ + + 1
Tt CmCTIre

1 may

S A (D) alho171 I

(e yaws

n o

Qi A~

()

7

cOoO—CcI1

\ws

ot 1OCT

AN

oo T T TTTOIToS

S A
o

n

N

i
CUTToOoC T COCITUTT

+aod C+ o+ S naot

++~A sz +1h TTrn 1
OOy S o cCO—otat

n
cCCTITc poTTrIrr oo

A+ rrn o

<

1 maitm
IO

mo
e

10
11
12
13
14

1 a1z
TTW +

o
A\ B W Sy @ i )

Faod

] n

A +
Jorr o T TTTOIT

1~

b I I B e B

1

Y11 nm

13z

aliia
CrosTTvVve—OTrTTTgTita=x

carirE P IV N
OO T A\ Clb/blcu_l_o TTCTOO

Th
Tt

(4)
A

(D)

ISEEN N S NN (1
(SRS SAS A A S n 5 5 w7

£

g3 +x7

N

<z ] 1
VarT Oty O

+ 1
cIitc

Ny mer
FEAS I EaS

ah~11
A% ¥ § & e mpu

r ansz et d A
TITy o CTTOTT

Iz

oV

~odl
A A A = s e 2

Y
Tt

n

PPN IP P A, B T NS I P RN
CJ-LJLJ (& =y ) [ N il @ i i iy TICTrLT I [ AN G W i

mh ot
0 [ S A Ry AL O R S wy A\

(1)
7

15
16
17

+ P T AP g N I S
(U i N @ iy w VI OTTOCT O

N
T C T OTT

1ol [N
[ S @ i N U-L\jullJ_

7 A

v
T

N o rann mir
EEINN AT AE ¥ IOy

(5
T

+han SENN NN
thaft——2o v o ouu

m
paas

n
ToOT

n
A

£
[ Sy i §

1

o 37T

[ S N g e

£
E=

133k
T

2
[= =)

(1
T

PRI
S e

ailha
[CavCs vy

trad o+ +1
O T

caalam s
o o TIT T T O T OO

=N

ah 11
[SF ¥ 1 & pu mpn muuy o

n

A 1irm A~y g o oA~
c—ahRCCtr—tn1rs—SeCtIot

v
=T T

£
[ S — i

1

~a 377

= S e

18
19
20

ct o
O C T T T

+ha o
S

£
E=

£a1m A
LTI CO

NnAar
3 S o Ay > e g

+ 1
CIT

n

4
1T

o

n
O pPpooTC

P

PP
1 (& W g -

ot o4
o CTUCT

PR
| w

T P S
T 1 [SAT S ww)

e
\Avlll_/

JENER
oL

a +
Cr

P
\.1\J.J_J_

nao
TS

N

PN
L& Sy wwp

cantE  Foo
) -

i
725

71 olatrion
TO T Cc Tt OoOIt—COT

£ o
T

raac1r] +
STt

Y
T T

SN EEE Y )
TIrJjorly

Y
Tt

B

oy fFfara

wh
WHro—Stut=£

N N oA
(S SASE S A g

(4
\ A

21

.

Wt ]
o T IOt

1

o sz

g e

=

1 ey

ey br_LJJ\_j o T

masz

)

(1
vt

ot 1 Aan
T Ot

ISRl 2
SHoS

n +
Tt EO—6CTL

t ol ot
1T -

N oY
T

e
LS A g

22
23

24

ah 1]
[SF 3 1S pu mpnm

o1t
| iy

A

r et h ITrn 4+ 1 on
ESAS A S 3 S L S AS AS = np S = S £ 177

B

roliaf
[ S NP S S N

1 37

+

T ot TcT

1M 1

=7

damaceaa
Sata S

1 FFf
Wc

+
o prorirtc T T

PN N

=

rasgannaln Attt A~y Ao
SO o=T ot cOoOTCy L

S A
ara—=x

fal
o

11t
| s

o

St A
oW EG—C

o

K

Roamad
~CIcO TS

n

ot
T C LU »

ISEEN W=t
[CAvs>ae)

o

1
CIT 1O

~

11 A
oo CT

A oAt a A At~ 4
oot TtTrOT—OoTTougc

n

-
1T

1 1 o
Voo

37z

or
i

25
26

T A"+ 1 A
[SaSaS ey =g

S A
oo 1t

At oFf
ITC A =

A
o

N 1Tndan
ot C—aCP

n
Tt

ct
N e

ISEEN 2w
ATy

rdad Foar 1 oo
O ——Tit—CcitTo

37z

nr
PO v IOcCT

N~
o T

+h1a
[y aye

bhod Iy

o pLroo C T T oCTO Oy

o~

A remaA o
| 32 A\ s B N AN e

1oa
S

nal+
T cx

r
e

+h

co—COTIT

27

+ oA
<

1= S S SR e = mpe

NN NN 9 0

o
T

ATANA NN AVANA NN ANA

OOy $l,uuu,\./\./\./.\./\./

T

20122017
A\

N

o fiaon~al <o
O Tt SCoTr Yot

28

recgulateorv affatrs +

S

nalner
IOy ol rcguracory orfrtarlt Lo

a1~
T

O

Adornartmandt
SCPaoT Tttt

+h
CIt

T

29

HO0371'21

BJH



7

NnA At A~
T ITaa co LTy

rocogarAl A~ + S

11 Azt ey
TOTTTOWI g

£

+h
TIL

NnA~AA o 1
oS

RN
|4

St
o

TIT

ESAAT o ap v gy ¥ 4T

cO— OO~ OxT

ciilhaa~t 1 AN

AT vae)

A~ +h o
[Savavasav s

+h ot

CITTO T oT

It T

2

NnAAt A~y A~

S

rocoarAine~ +h

o
=]

R AWt i |

oo A Nkl 1~
SO cOpPpuoT T

iD)

T

()
e

CIIC TlicIigacorLy oo T

EEANAT L& S Ep v g np T

EER AT o gu mp mpm

~

P RPN |
o CO T IT

- I L

n 173+
Wttt

comma oo
cCc—COoOMMIS5S53T0tt

< + 1

D

(1)
=7

& I 35 W S W i i N iy

oL T CTTTTTITIC

—C

e

moent +h Amendator BN
T I TTIATr L,U-L_Y

T

1Yo o

o
[CACAC S S vy

o CT=

TIT

LTI T T

cO

T

5

na

P
\JJ—&(./LLJ.J—LAL/L CTTTOUTThO

1ol
[ wawy i iy @ I N N iy

anA

o

7

mr] ra mr ] 5
P TroyCtsSy

CoTToOyCTT oy

rm
T I OTTIiT

ITnf

()
A

+ 1 A At ANy

ndar
| I i B 5 e

roaranailsd 144+
J—CQPU-\.lO.LU_L_L_L |

anA
T

O R, R,
J__Lgll\-n)

a1~

n e

o

o
[=]

cIIc oo coLTy

| i 5 o g

COomrCT Ty

7

thoew sgren~one ot Al vrect o +h derartmant
nll_y O CTT B

Nz

()
AN

|\ I E B N N WP W cIrc— O paorcincitc O

TTTL

cIIrao T

I SAZE SN SAATA o)

~
f 3 e

1 e o r
TS —60=Et

N
It

regttateor affairs determines

S A

naoil ey

o~

N

i E i N7 N e J s i (S 3 AW S R SA S & gy @ 3 S W | I s Ey @5 S E W S W B N W W i i e i
o =) Y

1

10
11
12
13
14

S

mant +h amearn Ao+
THItt

aaaNrsz + 1T mn

NnAan

N

n

PSP

Nothing in

Iz
IO corTy oCtTts

TTIT

CO  TIInprCTIncITo

TcCoooaory

[& 3 = -y

A\ S B W S o o mp W i 8

this act shall be construed to do either of the following

(a) Interfere with the right of an employer to enter into an

all-union agreement with 1 labor organization if it is the only
organization established among the employer's employees and
recognized by the employer, by consent, as the representative of a

majority of the employer's employees.
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(b) Interfere with the right of the employer to make an all-

union agreement with more than 1 labor organization established
recognized by the employer, by consent, as the representatives of a

among the employer's employees if the labor organizations are

majority of the employer's employees.
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An employee or other person shall not by force,

Sec. 17. (1)
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or unlawful threats compel or attempt to compel any

intimidation,

.

person to do any of the following
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(a) Become or remain a member of a labor organization.

11
12

(b) Refrain from engaging in employment.

(2) Violation of this section is a misdemeanor.
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employer £e—shall
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(1)

not engage in a lockout er—fer—and a labor organization +£e—shall

22.

Sec.

15
16
17

not engage in or instigate a strike without first having served

notice as required in section 9.

F—shall be—unlawful for anvy—-An individual +e—shall not

instigate a lockout or strike that is unlawful under this section.
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Any person may pursue any appropriate legal or equitable

(3)

remedy or other relief in any circuit court having jurisdiction

21

with respect to any act or conduct in violation of any of the

22
23

24

and sections {4+

(1)

The existence of a criminal penalty with respect to

except subsection

provisions of this act,

16

and 17a.

4

any such act or conduct does not preclude appropriate equitable

25
26

relief.

This amendatory act takes effect 90 days

Enacting section 1.

27

after the date it is enacted into law.

28
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