
WORKFORCE OPPORTUNITY WAGE ACT (EXCERPT)
Act 138 of 2014

408.415 Wage deviation board; appointment, qualifications, and terms of members;
chairperson; commissioner as secretary; quorum; vote on recommendation or report;
conducting business at public meeting; notice of meeting; availability of writings to
public; compensation and expenses; obtaining data from employer; report to
commissioner; reconsideration of rate.
Sec. 5. (1) The governor shall appoint, with the advice and consent of the senate, a wage deviation board

composed of 3 representatives of the employers, 3 representatives of the employees, and 3 persons
representing the public. One of the 3 persons representing the public shall be designated as chairperson.
Members shall serve for terms of 3 years, except that of the members first appointed, 1 from each group shall
be appointed for 1 year, 1 for 2 years, and 1 for 3 years. The commissioner shall be secretary of the wage
deviation board.

(2) A majority of the members of the board constitute a quorum, and the recommendation or report of the
board requires a vote of not less than a majority of its members. The business which the wage deviation board
may perform shall be conducted at a public meeting of the board held in compliance with the open meetings
act, 1976 PA 267, MCL 15.261 to 15.275. Public notice of the time, date, and place of the meeting shall be
given in the manner required by that act.

(3) A writing prepared, owned, used, in the possession of, or retained by the wage deviation board in the
performance of an official function shall be made available to the public in compliance with the freedom of
information act, 1976 PA 442, MCL 15.231 to 15.246.

(4) The per diem compensation of the board and the schedule for reimbursement of expenses shall be
established annually by the legislature.

(5) The wage deviation board may request data of any employer, subject to the provisions of this act, as to
the wages paid and hours worked by the employer's employees and may hold hearings as necessary in the
process of obtaining this information.

(6) The wage deviation board shall submit its report to the commissioner, who shall file it in his or her
office as a public record together with the regulations established by the board.

(7) At any time after a deviated wage rate has been in effect for 6 months or more, the wage deviation
board may reconsider the rate.

History: 2014, Act 138, Imd. Eff. May 27, 2014.

Compiler's note: For transfer of powers and duties of wage deviation board as provided in workforce opportunity wage act, 2014 PA
138, MCL 408.411 to 408.424, to the director of department of licensing and regulatory affairs, and abolishment of the wage deviation
board, see E.R.O. No. 2016-3, compiled at MCL 408.431.

Rendered Monday, July 7, 2025 Page 1 Michigan Compiled Laws Complete Through PA 5 of 2025

 Courtesy of www.legislature.mi.gov


	408.415 Section&&&&408.415 &&&&Wage deviation board; appointment, qualifications, and terms of members; chairperson; commissioner as secretary; quorum; vote on recommendation or report; conducting business at public meeting; notice of meeting; availability of writings to public; compensation and expenses; obtaining data from employer; report to commissioner; reconsideration of rate.

