
IMPROVED WORKFORCE OPPORTUNITY WAGE ACT (EXCERPT)
Act 337 of 2018

408.942 Discharge of employees within 10 weeks of employment; violation.
Sec. 12. Any employer that consistently discharges employees within 10 weeks of their employment and

replaces the discharged employees without work stoppage is presumed to have discharged them to evade
payment of the wage rates established in this act and is guilty of a misdemeanor.

History: 2018, Act 337, Eff. Mar. 29, 2019.

Compiler's note: Public Act 337 was proposed by initiative petition pursuant to Const. 1963, art 2, section 9. On September 5, 2018,
the initiative petition was approved by an affirmative vote of the majority of the members of the Senate and an affirmative vote of the
majority of the members of the House of Representatives, and filed with the Secretary of State on September 5, 2018.

For the transfer of powers and duties of the department of licensing and regulatory affairs and the powers and duties of the director of
the department of licensing and regulatory affairs to the department of labor and economic opportunity, see E.R.O. No. 2019-3, compiled
at MCL 125.1998.
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